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Social Responsibility Policy and Commitment Statement
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In the process of manufacturing, selling related products and providing customer service. We promise to abide
by the Responsible Business Alliance (formerly the Electronic Industry Citizenship Coalition) and specially
list the following policies and commitments below:

# T3k # Labor Policy

(—) B IR/ ALK 4] Freely Chosen Employment/ Humane Treatment

B RLAFEREABANEL - AMONO LR T kA0 LRS-
Company does not use any form of forced, involuniary contract to restrain employvess, human trafficking or
slave labor,

B HrTA TRl AR (AT AR BRI F ) - Workers can move
freely and have access to basic facilities (e.g., lavatory, drinking water and external medical facilitics).

m LIRS AEEERD R - T PRS- B oMES
A o R K H A - There is noe harsh or inhumane treatment including violence, gender-based
violence, sexual harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, public

shaming, or verbal abuse of workers in our company.

{;}*-’T—*J’--ﬁ:ﬁ_ Young Workers
B ASAFRMEI(EAISK) L EHESESH T + The company do not use the child workers
(&g is under 15) or the minor workers,
m B A WA AR e B D B L P IR « Provide education and training and

working environment that comply with laws and regulations for all workers.

(=) 7 & L/ B4 Non-Discrimination/Non-Harassment
o ARAFEAMN - HE - Far- A3 - G - HHEAALAR - #RARRLR
g W R 4008 BT B LA 2 LM B T« The company do not engage in
discrimination or harasament based on race, color, age, gender, sexual orientation, gender identity and
axpression, ethnicity or nationn] origin, disability, and other status in hiring and empleyment practices.
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AT H A AT A ) B R A e (ot A AR ¢ The
company do not use medical tests or physical exams that could be used in a discriminatory way {including

pregnancy or virginity tests)
Aty AP IR R - - RAERA T - Thereis o hatline

or ermail for complaints of sexual haraszsment & other items in the workplace,

(=) 8§ ~ = T M4 #) Working Hours » Wages and Benefits

AR AR - RS A Mo e = The weekly working hours are compliance with
the law and all overtime is voluntany.

fid AW RS A a L B WO e AR M AT ER
3t B A o iy 848 5 % ¢ The salaries of all employees sre compliance with current regulations, the
salarics are based on position and performance, do not differ by gender @ and the company does not use wage

deduction & a punishment.

(%) 8 & &8 A & Freedom of Association/Communication

PR S LN B E X T RS SN 8 B gPEEE TR TR
The company respect the right of all woerkers to form ond join trade unions of their own choosing, a5 well as
respect the right of workers to refrain from such activities,

Fod i Bl B S AR TR Y ML - The
communication channels for emplovees will be announced in the company, and an anonymaeus mailbox will be

sed up to profect the rights of the employees.
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Social Responsibility Policy and Commitment Statement
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In the process of manufacturing, selling related products and providing customer service. We promise to
abide by the Responsible Business Alliance (formerly the Elecironic Industry Citizenship Coalition) and
specially list the following policies and commitments below:

A B L A& HEE #L Health and Safety & Environment Policy

(—) MRt § 6% Pregnant Female Employee Protection

B0 PRI e AL T T R B R, -
AT A SR - T W R RS S 184, ¢ In the company, pregnant women'breastfeeding
women can fill in the "Female Workers Maternal Health Protection Motification Form® for self-assessment,
work hazard risk assessment and sdjustment,

B AERRIN E R TFART ARG R - BT F L R
PR ERAF Y TREE LS, ¥ 0 AT RERR
% » During pregnancy and one year after delivery, the person's supervisor must take work adjustments or
change health profection measires according to the recommendations of the on-site physician and must not
allow her 1o engage in the work specified in article 30 of the " Occupational Safety and Health Act * for
hazard identification standards,

m OREFET - FHMEH T TN "R, B S AL
F... 03087 « ST44E M - In the factory, if there are pregnant employees, they can wear & "Pregnant

Woman" armband; for breastfeeding women, there is a breastfeeding room and other places can be used.

(=) 324t i 4 % M/ B B Provide Appropriate Equipment/ Machine Safeguarding
oA WAL 4000 AR S 1 A ) T B AR S A BI B T - Al
employees are provided with protective equipment, and on the first day all newcomers will have o related
accident training.
B MBI T - MR AR ERAAMRS T AMA
o B &A% MY SR A48 L » Provide the corect equipment guards, interlocking devices, and
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barriers. To prevent the sccurrence of danger, relevant dangerous applisnces or machines hove waming Signs
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(=) 2B R A Preclude Workplace Violence

B ANARFRRL CSMIMEM T ERA ETHAMEREZTE  TRAZLA T
Bli=l &M% - F7 - BN AR E AL LA TH GRS 2ITH - The
company do not tolerate workplace ballying by any company’s management leaders, and will not tolerate
workplace violence against within employess, customers, take care objects, and strangers.

W RO A A N A W R AR AR B 2 AR - R 4T A B Bl SR NI
B EEE A o Wl e A 2 S ATEC M AT L MR AR (03-2189988 i
29902) + A > A4 AP ORI GO0 0 AU EN WA 0 M RATEA - A
employees take responsible for helping to ensure a working environment from zero workplace violence.
Adyone who witnesses and hears workplace violence incidents must notify the company’s sdministrative
department or call the employee complaint hotling (03-2 189958 ext, 29902}, Afier receiving a complaint, an
investigation will be conducted, and if the investigation is true, punishment will be imposed.

B AR Y W 03-2189988 4R 29206 « There is setup
waorkplace violence consultation, the number is: 03-2 1 89988 extension 29206,

(7)) BB/ S TS Prevention™anagement Ocenpational Injury and Hlness
B AL ERAEE RS T ERRES BRSPS R
ff = The company formulate procedures to manage, track and report work injuries and occupational
diseases | classify and record work injuries and occupational diseases,
W ) PRI A MR MR o Bl E Oy h R Rt W iR @ T4 B AR + There is a nurse

in company to provide necessary treatment bo assist employees in retuming o work.

(&) $o5 2 108 Clean Sanitation
m RO IR Nk - RN R - RENNH O RARLESN
A pp gL AR 8 8 AL 40 3% ¢ The company provide clean restroom facilities, water dispenser,
emergency light'exit, and independent and safe place for storing personal and valuable items.
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(#5) & 0F 24 &9 il il Health and Safety Communication
B RS afm i TRl BN EELRER MR N P IR S - Seup
anonymous mailboses in production line to encourage employees 1o provide relevant opinions.
B AW AT R AT RO P 3R SUOR A BT e Mo T AR 2 ) PSP AR AT R /M e
{ek M e % 448 ) A AL o Dbk« Health and safety-related materials are posted in public to have a
promation to all employees, the company also provide health and safiety refated eourses in Chinese/English.

() T8 Environmental Permits Certification
B R e IR R R T S A A MR ML 0 BB PR L)t 4%
Ak gk B AT LAY F iR 0 B S W R ® - The company actively establish an
environmental management system. In addition to complying with relevant domestic laws and regulations,

aleo with intermationally recopnized standards.

() i # 4R Resource Reduction

B RAGHAMA SR o S R A ey B R s - A T ) O
646 3 g A+ The company is committed 1o improving energy efficiency, and each factory continues to
promole energy conservation measurement, hoping to redwce operating costs at the same time.

B R ENARER AR 2 AR A TR TEEY BESFAN
HE Ao R
The company should prepare the knowledge and attitude for environmental protection awarencss and
environmental protection. Funthermore, fo pursue sustainable development for the company and

environment, we can make the activity integrated inte work and daily life..

() B AR EMEH Manage Water/ Solid Waste

N ORESAEEALETALE SREMREFEGFARTILBERE - SESL
BHESATAMECFEFARGEY  BAREATFTEHTREL « The
company's wastewater iz mainly domestic sewnge, and all plant wastewater is treatied by sewage treatment
facilitics or directly discharged 1o sewage sewers according 1o law, The discharge standard water quality
mects the management standard.

B A EA AR L iR SRdde 0 BEEA AL — o AN T RO AR
i 3% F ¢+ The company starts from garbage classification in waste management, and collects statistics once

a month, hoping to do a good job in resource recycling and waste reduction.

EE.IT T LR L
Tmwnn barfacs Shoant g Brcbeolagy Cip



= GNARREAOEETAER
DT s BoeTins Misssning Tuchaoliogy Corp

(kb 8, R F AR Air and Greenhouse Gas Reduction

B HEaEhERSE 3RS MO AL R A R4 (NOx) - Bidb
$ (SOx) - ALE T AM - The manufacturing process is mainly based on electricity and there
is no boiler combustion energy or chemical reaction to emit nitrogen oxides (NOx), sulfide (SOx), and other
air pollution gases.

DA AR EE A R IR R 6.0.4 B ¢ R SR SR RLIR R T A RAT
b A oy B A% S SR o TR e O 8 42 37 2 4 ¢ The company complete records and
tracking in accordance with version 6.0.4 of the Greenhouse Gas Emission Coefficient Management Table. It

iz easy to set the reduction target and priority, making the subsequent reduction process more effective.
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Social Responsibility Policy and Commitment Statement
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In the process of manufacturing, selling related products and providing customer service. We promise to
abide by the Responsible Business Alliance (formerly the Electronic Industry Citizenship Coalition) and
specially list the following policies and commitments below,

it B ¥ Eihics and Management Policy

(=) RAFe% Rl Good Business Ethics

B R E) 9 SR AR S MM - B AUFR R R TR R 2R AR
W d g M Sh e A NI R A E - S &4 - The company expressly
stipulotes that do not have any tolerance for various forms of bribery, cormuption, and exiortion; and
guarantee not to provide any improper benefits, gifis, or money to any internal or external personmel.

n HEHFS-EHFRGERATNMAES  BRFARAEHERATAE  F-HE
B — S R 1408 8 & 5 F A4 - For those who meet the requirements of general business
etiguette and customs, each time must not exceed NT32,000, and the same object must nod exceed

WTE6,000 in the same vear.

(=) ¥t £+ M Disclosure of Information
B RS FNAGMEELMA N B ETS - AEENR - HHEEAPERETH 8
547 B 4R 1A G AL - L4 S GRS &9 M B2k -+ The company discloses all business
activities, organizational structure, financial status, and performance information on the company's website,

and without any false or forged status and Keeps cormrect fimancial records.

(=) K F i A RELE Respeel Intellectual Property and Privacy
n ASAMAAMA TR TAMMARSHE ) MMARRIET T RES
#, - R AT LELAAHTS MEET = A 8RS0 lE « The employses of the
company would sign "Intellectual Property Rights Agreement” | the related people would sign
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*Confidentiality Agreement NDA™ to prodect the production iechnology and knowledge of all customers
and suppliers dealing with our company.
AP RBEA AT T ETA GREL TR MARA T AR
B EY W 3 08 W B & & 2 e - During the recruitment, is allow emplayees to frecly choose
whether 1o filled in personal privacy information @ Mew recruits are required to sign the personal consent

authorization when entering the job.

(o) MG TEH - B - B4R Follow the regulation of Fair Business, Advertising and

Com petition

ApaHEEE Sk AW T WREAGRA R ReN TR
WA E R A  FERFLE M &l B - The business activities shall follow the
principles of legality, voluntaningss, faimess, honesty and credibility, and shall not hinder faimess. Stay ina
good order with the competitive market transaction and the legitimate rights and interests of the
counterparty must be maintained.

AL SRR EL o Rt e Fik o HRHLHZME HE R
Woermd - Nekdik- Wik adg- AWM Mk - R - R - Wik -
itk « o T~ oI o BEAF W LT AR T SR ¢ Regarding with
the price, quantity, quality, content, manufacturing method, manufacturing date, expiration date, use
method, purpose, place of origin, manufaciurer, manufacturing place, processor, processing place, ete., as
aforementioned shall all according to the fact and present truthfully, also avoiding from false or misleasding

representations,

(£) FE A EHE Do Not Use Conflict Minerals

F4 8 T & LA 24 (Au) - 2(Ta) - $5(Sn) - (W) AL FLam L
AR BB & N T2 EEMEEWRE - The company do not accept the gold {Au), tanialum
{Ta), tin (Sn) and tingsten (W) contained in the product or the source of the minerals comes from illegal

areas in Congo or neighboring countries.
ANGELMEHIARLE B FER TR  REAE§ ARG NE - The
company and suppliers sre willing to take the responsibility for society and environmental,

(#5) B =308t & Stalf Training Program

Aol Weradir "RBA FESHEH SRR | o0 M IR « Allnew

employees will have a raining course on "Responsible Business Alliance Guidelines®,
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SRAHNEMA T HHEFEFEURT " RBA REHEBURA , 0w
E#2 « All employees will arrange to will have a general training course on the " Responsible Business

Alliance Guidelines” every year.

(£) 840 Fiedlsd 5458 Complete Employee Complaint Channels /Tdentity Protection

o 45 BUAE ST AR R WA o e b B0AT A A1 F W4 AR T 3R 8 A 0 Sk R AR
7 1 2 1 0 R BLAE faT 4 Al B2 - 17 any violwtion of business ethics is discovered, all internal and
external interested parties con rdse it through the company's communication proecedures, complaints
recommendations, and any channels.

AofoMEaHuS Pl EREF—EATE FETRHRRENE
i W+ The company posts labor complaint channels in public places and provides a safe feedback

environment for lborers without fear of retaliation.

() 3 AERE Audits and Assessmenis

asur

A B A M R R R o SRR R R Ry AT I 0 ARELA T N TR
¥ - wanda M FF R A B A - F) e BT SR FF 4R 25T HE ¢ The audit office conducts regular

andd irvegutar audits on business ethics activities, inspect whether there are suspicious matters, confirms
there are any omissions in related operations, and understands the possibility of risks.
MG E TR R Sk - By HH R - Relevant audit activitics should

keep the inspection records and report the results in the management review,
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